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Integrated Personnel and Pay System—Army (IPPS-A)

INVESTMENT COMPONENT
Modernization

ACQUISITION PHASE

MISSION

Develops and delivers a single,
integrated personnel and pay system
that streamlines Army Human
Resources, enhances the efficiency
and accuracy of Army personnel

and pay procedures, and support
Soldiers and their families.

DESCRIPTION

The Integrated Personnel and Pay
System—-Army (IPPS-A) is a web-based,
human resource (HR) system designed
to provide integrated, multi-component
personnel and pay capabilities across
the Army.
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SYSTEM INTERDEPENDENCIES
In this Publication
None

Other Major Interdependencies
IPPS-A will interface with more
than 50 current HR and pay systems
including:
e Digital Training Management
System
e Army/American Council on
Education Registry Transcript
System
e Interactive Personnel Electronic
Records Management System

PROGRAM STATUS

* 4QFY11: Increment I acquisition
strategy approved

® 2QFY12: Increment I system
integrator contract awarded

e 2QFY12: Increment I acquisition
program baseline approved

® 2QFY12: Increment I development
begins

® 4QFY12: Product level testing
begins

® 4QFY12: Increment IT system
integrator request for proposal
released to vendors

PROJECTED ACTIVITIES

e Q2FY13: Increment I Milestone C

e Q2FY13: Increment II Milestone B

e Q2FY13: Increment I full
deployment decision




Integrated Personnel and Pay
System—Army (IPPS-A)

FOREIGN MILITARY SALES
None

CONTRACTORS

Prime:

EDC Consulting, LLC (Alexandria, VA)

Booz Allen Hamilton (Alexandria, VA)

Subcontractors:

IBM Global Business Services
(Alexandria, VA)

Oracle (Alexandria, VA)

SRA International (Alexandria, VA)

ALTAIT Services (Alexandria, VA)

Maryn Consulting (Alexandria, VA)

Integrated Global Solutions
(Alexandria, VA)

Susan L Berger, LLC (Alexandria, VA)

Joint Technology Solutions, Inc.
(Alexandria, VA)

Trioh Consulting (Alexandria, VA)
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